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aabgll alallell ipsig .6jlall oo aoyioll jrasil alwlw Lginli (paog dahiall (né 6pag inll
Sarah Jane, 2007: 26)) .auiglej ol auuwaliig aulw of auloyl cuilsi clgw 625wl arclaislig

wnle ahyaoll il ggai (il auojlall Jolgell 15§57 :ankioll (na jaail cple aoylall Jolgall 1ili -2
Ll lgilaiwl (paog janill alelpol dakhioll guilgallg aleypiil il o5 Wwjogig jraaill (pao
gc i alled jrani alwlw Wwalaicl (paog (s Il alabhioll (o apwaliil goull .acgngall ayjranill



algolly alwwdoll 1y (padl (ogeillg pg il pLAII O aokioll (o daaienll j1anil cilaeo
ayagaiill lghhsg anhioll albgab §1aaig Jaell alaniuo &15lgal (nigall lglioli (paog il
(221:1997 . pyololl) 6paiwo cilalpl Lgiliilio ggarapg dnbinll go ggloleis wall gajgollg WUl L)
aals aanll (nle padillg alniillg pghill (na ojgag jraaill aLnol jred il aalaillg pollell Jilwg
agaill Jololl yanill clglw nle i3 alwlboailg lgic aiwl Wby asjag ojlall (na dnkiall 6jgp
of ailakiol jghiq Joell jjei caill (nelaisilg cuuluwly (palnidsl @ngll (né 8ailuwl el Jlailg
alegpgo (no gnidoll cpjliiwll jgall pluallg yullol) abyeg aypl cigo (no alobioll cli @Aj
lagllo Wit jranill auny agilalg agilwlpy alneig alobioll aals NG opjeig aerauig jranill
21o0a]l (pad Lolielg

(Robert Kreitner, 1999: 475)

(Self - Motivation) ¢lall jrani-o
cla) iy jpani ] aaiy g jaiy aidl ope jpaai cnle (labgo gl Iyao) ankhioll (o yasuidl Jooy
@l aall jpagis (cuaaddl paail) alal jraai (] egall Jus lgelil cay auwlwi alghs éac dlie
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Motivation through Job Design and Rewards
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